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TUFATALA is back! We, the Gender Affairs Department would 

like to share our work with you and inform you about the 

latest news on gender related topics. This Newsletter should 

also serve as platform for women to share their stories and 

to raise awareness. We would like to invite all line Ministries 

and social partners to submit articles that are related to our 

work and we will include them into our next Newsletter to 

acknowledge the cross-cutting nature of our work!          
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BAZAAR FOR 

EVERYONE: 
The Gender Affairs Department and TNCW 

hold a Bazaar to empower women in 

business! 

When?  12th – 13th of May 2016 
Where? At the Vaiaku Maneapa 

The Bazaar took place at the Vaiaku Maneapa 

from 8am to 10pm on Thursday (12thMay) and 

again continue on Friday (13th May) from 6am 

to midnight. Gender Department will took care 

of everything such as license, venue, PA 

system and overall coordination while the 

participants are expected to bring own tables 

to put on their products plus the 5% that will 

be deduct from each participant total earnings. 

That deduction will be used for the 

implementation of coming Bazaars. 

The Bazaar is one way for women to explore 

their economic opportunities and to actually 

get into business with affordable means with 

the availability of a market place to sell 

products. Not only that, it is also a significant 

time out for women from their houses and 

usual roles and responsibility in-house but to 

get out and have fun doing small businesses 

and also exchange ideas with other people. 

Men are also invited to take part of this activity 

and to support their women or to come and 

sell! 

 Everyone is welcome to sell 

anything, from new to second hand 

stuffs. Anything will be allowed to sell 

like food, clothing’s, furniture, 

kitchenware, handicraft and more… 

Come along and bring 
your family and 
friends! 
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Funafuti, 29th Feb-4th March 2016 

The Hon. Prime Minister Enele Sosene 

Sopoaga delivered a powerful statement 

during the commemoration of the 

International Women’s Day and reaffirmed the 

Government’s commitment to support 

Women’s empowerment programs, gender 

mainstreaming and the elimination of all 

forms of violence against women and girls.   

He stated that Beijing Platform for Action and 

the CEDAW have been well reflected in the 

National Gender Policy for implementation. 

Highlight of the day included giving out 

certificates by the Governor General‘s wife to 

acknowledge the outstanding contributions of 

women nominated by their communities.   

More than 50 women representatives from 

Island Communities attended the event and 

witnessed by His Excellency the Governor 

General, Prime Minister, Cabinet Ministers, 

Permanent Secretaries and Religious 

representatives. 

During the week a series of activities prepared 

for IWD where women representatives 

attended the: 

 Capacity building on Climate Change 

Adaptation (1st day) 

 Mobile Clinic for Women at the Vaiaku 

Falekaupule (2nd day) open to all women 

 Awareness on the Family Protection & 

Domestic Violence Act (3rd day) 

 Bazaar at the Vaiaku Falekaupule (4th 

day) 

 Formal Event commemorating the  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

IWD program was made possible with funding 

assistance from UN Women, NAPA II Project 

and SPC. 

Please refer to page 9 to see the list of names of 

women who have been nominated this year by 

their Women Island Communities for their 

outstanding contribution. 
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uvalu’s outer islands 
women starting to 
engage in 

politics!  

Interview with Semolina, Female 
member of the Kaupule (local 
government), 43 years old, Island of 
Nukulaelae 

Background information: 

Based on custody laws and traditions women 
are not welcomed to raise their voices during 
community meetings of the local government, the 
Falekaupule. Although the Falekaupule Act has been 
amended to enable the environment for women to 
participate in the local decision making processes, it 
has de facto not yet been practiced. The legal opening 
towards a gender equal participation may need time 
to break traditionally rooted stereotypes of gender 
roles and responsibilities. This is all the more true in 
the context of rural women in outer islands.  
However, positive signs can be noticed on the outer 

islands such as the opening of women to run for local 

elections. Nowadays one can find women being 

members of the Kaupule; the implementing body of 

the Falekaupule.  

Interview: 

Gender Team: What was your motivation to run for 

island elections in 2015? 

Semolina: I really wanted to become a member of the 

Kaupule because many issues that concern us as 

women are often not discussed or not given priority. 

Now, I can bring in concerns on health care services 

and education for our children. For example, I raised 

the issue of a teacher that used corporal punishment 

to discipline our children although this is not allowed.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gender Team: How many votes did you get? 

Semolina: Out of six Kaupule members I got the 3rd 

highest numbers of votes with a total number of 94 

votes. 

 

Gender Team: How many women have been elected 

as members of the Kupule so far? 

Semolina:  I am the 2nd women ever in Nukulaelae 

to be elected as a member of the Kaupule. 

 

T 
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Team: Was it a difficult decision for you to put your 

name in for election? 

Semolina: I was too shy in the first place to put my 

name for elections in front of all the community. I 

was very hesitant and in order to avoid comments I 

waited until the last minute of the meeting to put 

my name in.  

 

Gender Team: What are the biggest challenges for 

you as a women in a men dominated local 

government? 

Semolina: Although I am an active member of the 

Kaupule, I am not supposed to speak out and share 

my views during the Falekaupule meetings. The 

Falekaupule is the community decision making body 

and therefore it is crucial to bring in women’s 

concerns and views at this level. I feel the unfair 

treatment but I also knows that it is in the 

responsibility of the women to be courageous 

enough to claim our new rights under the revised 

Falekaupule Act which allows us to participate within 

the Falekaupule system. 

 

Gender Team: Do you meet with the women’s 

community for discussion? 

Semolina: Yes, we meet on a monthly basis to 

discuss women’s issues and to share our views. In 

my role, I can bring in the women’s perspective into 

local government.  

 

Gender Team: Do you feel equally treated by the 

other 5 Kaupule members?  

Semolina: Yes, I feel that I am taken seriously and 

equally treated by the other 5 Kaupule members. I 

am lucky that the men in Nukulaelae have been 

generally supportive and open about women in 

politics. This is by far not the case in all outer islands. 

 

 

 

 

 

 

Gender Team: Do you notice personal improvements 

that come with your role? 

Semolina: Yes. I am a very shy person and I had to 

learn how to discuss and express my opinion, in 

particular in a round table with only men. I have 

improved a lot with the time and I know now that it is 

all about experience. I am even thinking of becoming 

the president of the Kaupule for the next election 

period.  

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

      

I am the 2nd woman 

ever in Nukulaelae to 

be elected as a 

member of the 

Kaupule. 

 

 

I have improved a lot with the 

time and I know now that it is 

all about experience. I am 

even thinking of becoming the 

president of the Kaupule…  
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National Gender Policy – Awareness Workshop 

in Nukulaelae  

The RRRT focal point jointly with the Gender 

Department conducted a workshop in Nukulaelae 

to inform the island community about the National 

Gender Policy. In an open discussion with men and 

women the gender concept and the meaning of it in 

the country context of Tuvalu were explained; 

different views were exchanged and questions 

about gender have been answered. The 

criminalization of domestic violence in the Family 

Protection and Domestic Violence Act was part of 

the workshop too.   

                                                                                   

 

GENDER DEPARTMENT AS PART OF THE GCCA 

TRAINNING 

Gender Department was part of the training 

facilitated by GCCA (Global Climate Change 

Alliance) project which was held from the 4th – 

14th of April at the USP Centre. The workshop 

aim was to strengthen networking with 

communities which is one way for communities 

to stand against climate change. With this 

training people will learn more on climate 

change impacts and effects and to communicate 

to whoever they should communicate 

expressing their needs using the IVA and QGIS 

mapping. 

The training focus was on the IVA (Integrated 

Vulnerability Assessment) and QGIS mapping. 

The two components are very important as both 

work at collecting data from communities, 

especially data on their priority areas. This will 

later be transferred into maps to show clearly 

the places they need assistance and later send to  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

responsible organization or donors for 

assistance. 

The IVA is a set of questionnaires designed for 

communities. Thus, they can identify their areas 

of improvement. The QGIS mapping pinpoint the 

exact place/features of real places where 

problems exist. 

Gender was part of this training as it works 

closely with communities, especially women in 

their struggle to adapt to climate change.  

Mrs. Pasai Falasa who represented the Gender 

Department to the training says that the training 

was very important for her as it boosted her skills 

and capability to assist vulnerable groups, 

Gender and Climate 

Change Adaptation  
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especially the women better in order to adapt to 

climate change needs.  

NEW TECHNICAL ADVISER AT THE GENDER 

AFFAIRS DEPARTMENT   
The Gender Affairs Department has a new team 
supporter: Natalie Makhoul is supporting the 
Gender team for the next coming year as Gender 
and Social Inclusion Advisor.  
Natalie is a German-Lebanese lawyer who is 

specialized in Human Rights. In particular, she 

has been very active working in the field of 

women’s rights and migration in Europe and Fiji 

before joining Gender Affairs in Tuvalu. Together 

with Natalie’s support, the Gender department 

will focus on implementing the National Gender 

Policy and the Tuvalu Country Plan. The Tuvalu 

Country Plan has been developed under the 

Australian funded “Pacific Women Shaping 

Pacific Development” program and will be 

implemented in the next 3 years. The Tuvalu 

Country Plan aims to empower women and girls 

to actively make use of their rights and to 

participate in the political social and economic 

arena, to believe in themselves and their skills 

and to shape development.  

Natalie thinks that the women of Tuvalu can do 

much more. Empowerment and awareness 

raising activities will help to show Tuvaluan’s 

women how much their own government 

believes in their skills and potentials. 

Natalie is very much looking forward to closely 

working with social partners and line ministries 

because gender is for everyone.  

”It is an extremely cross-cutting field and we 

need you all to achieve the National Goals for our 

women and men, girls and boys because it is 

about shaping the future development of 

Tuvalu!”  

GENDER SENSITIZATION TRAINING FOR THE 

POLICE    
 

 

 

The Gender Affairs Department is one of the 

main advocates for the elimination of all forms 

of discrimination against women. International 

Human Rights Experts and surveys have 

identified domestic violence as the most 

common form of violence in Tuvalu.  

Tuvalu’s great effort in incorporating human 

rights treaties into national laws led to the 

Family Protection and Domestic Violence Act in 

2014. 

The Police is main implementing actor of the Act 

and plays a crucial role to prevent all forms of 

violence against the most vulnerable groups.  

Together with the New Zeeland Police, the 

Gender Affairs Department trains the Police to 

fulfil their roles with a robust understanding of 

the human rights context, in particular fostering 

the understanding of gender equality and 

gender sensitive approaches in preventing, 

investigating and protecting the victims.     
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CALL FOR MOCK PARLIAMENT TRAINING 

FOR WOMEN   
The Gender Affairs Department in partnership 

with TNCW would like to identify, train and 

mentor interested and potential young women 

of Tuvalu on Parliamentary Procedures and to 

build and nurture their interest, confidence and 

courage to go into Parliament and Kaupule in 

the future.   The Mock Parliament training will 

be for 1 week from the 8th-12th of August 2016.   

A total of 17 participants required for the 

training.  The training will be conducted both in 

English and Tuvaluan. 

Therefore application letters are invited from 

those who are interested to submit a one page 

proposal in Tuvaluan or English on why they 

want to participate.  The criteria for the training 

is as follows: 

 Must be a Tuvalu Citizen 

 Speak English & Tuvaluan fluently 

 Active in community work is an 

advantage  

 Interested in politics  

 

 Previous social and communal engagement 

as volunteer will be considered positively 

Applications must be addressed to the Director 

of the Gender Affairs Department, Funafuti.  

Closing date for applicants is on the 17th of June 

2016 before 4.00pm.   Those on the outer-

island and civil servants as well as women with 

disabilities are encouraged to apply for this 

training.  For those on the outer-islands forward 

your application letter to these email contact:  

pfalasa@gmail.com or ltavita62@gmail.com 

 

 The Mock parliament event is kindly 

supported by UNDP 

 

 

                         Mock Parliament event Tuvalu 
 
 
 
 

MENTAL HEALTH PLANNING 

WORKSHOP– NO ONE IS LEFT BEHIND 

 

Participants from the Gender Affairs 

Department and other stakeholders attended 

the 1 day planning workshop on Mental Health 

organized by the Ministry of Health on the 20th 

May 2016.  A Consultant from WHO facilitated 

the workshop together with the Director of 

Health Nese Conway.   It’s good to see that 

plans are in the pipeline to ensure Mental 

Health Patients receive primary health care and 

ensure no one is left behind in receiving health 

care services. 

Stakeholders in support of Mental Health 

services offered to involve in awareness 

program during notable commemoration day 

for example Mental Health Day, International 

Women’s Day, White Ribbon Day, Disability Day 

etc.    

mailto:pfalasa@gmail.com
mailto:ltavita62@gmail.com
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Raising awareness on the theology of stewardship and the 

issues in disaster risk reduction and counselling were the main 

objectives of the training targeting the EKT ministers, pastors 

and elders from all islands of Tuvalu and congregations on 

Funafuti. 

Due to the impacts of climate change felt in Tuvalu and in 

response to the onslaught of climate change, the EKT 

coordinated a training on; 

1. Climate induced disaster Risk Assessment (CIDRA) 

methodology 

2. Pre and post disaster counselling 

3. Theology of stewardship  

The training lasted for 5 working days including Saturday. 

 

Our department together with the DRR (CCU) from 

OPM had the opportunity to present and 

participate. 

Our brief intervention enhances the theology of 

stewardship reminding the pastors and ministers of 

the significant role they play and how to improve 

their service especially in the area of counselling.  

The stewardship theology is very interesting; it 

reminds of the required services each has to provide 

not only for the needy but traumatized and being of 

service to anybody who requires assistance whether 

directly or indirectly. 

 

 

God created a world ruled by natural laws established in the creation. Philosophers and theologians have 

struggled with the problem of a loving and powerful God in the context of natural disasters; They use 

different approaches with several arguments to help us understand Natural Disasters and God. 

Is our picture, perception and 
understanding of God the problem? 
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Women recognized for their outstanding 

Community work during IWD, 2016.  

 

Fafetai Lasi. 

 

 

 

 

                                        
Island Community 

 
Name 

     
Nanumea 

Luta Esela 
Annie Homasi 

 
Nanumaga 

Upuese Faleasiu 
Naina Penete 

 
Niutao 

Peau Makaili 
Silaumei Vave 

 
Nui 

Olive Taom 
Meunima Mataio 

 
Vaitupu 

Lei Honolulu 
Salau Teatule 

 
Nukufetau 

Finau Faleasiu 
Tafitoka Filipi 

 
Funafuti 

Vaitupu Hosea 
Vaiee Manase 

 
Nukulaelae 

Kausele Kaisami 
Lagi Etoma 

We would like to thank these women for their 

hard work, dedication and commitment in 

developing  women’s organization.    

Each year the Gender Department calls for 

nominations from eight Women’s island 

communities to select two women who are most 

active.   The selected women will be awarded 

certificates and prize money of $100 in 

recognition of their contribution during 

International Women’s Day.    

 

 

 

 

 

International Women’s Day 2016 Activities  -  Bazaar, Capacity Building on the Family Protection 

Act and NAPA II  Project.

 


