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Progress towards outcomes

Short term outcomes

2014-2016

Intermediate outcomes

2017-2019

Long term outcomes

2020 onwards

Women’s Leadership and Influence
 Office for Development of Women 

capacity increased

 Government of PNG policies and 

programs promote women’s 

interests

Increased women’s leadership 

and influence in decision-

making, including at local 

government level

 Gender equality incorporated into 

government planning and budgeting
 More women enter elected, 

appointed and administrative 

positions

 More women successfully contest 

elections

 Women in elected, appointed and 

administrative positions have skills 

to fulfil roles and represent women’s 

interests

 Greater numbers of women in 

appointed and administrative 

positions

 Advocacy for legal reform and policy 

change for women’s equality and 

empowerment underway

 Changes to laws and policies 

promote equality and empowerment 

though effective advocacy

 Mining agreements development in 

consultation with women and 

represent women’s interests

Key  On track to achieve outcome  Some progress made  Not on track to achieve outcome



Building the confidence and skills of women to speak up and to 
identify the needs of their communities

• Inclusive Development in post-conflict 

Bougainville (World Bank)

• Young Women’s in Leadership, 

Bougainville (Bougainville Women’s 

Federation and IWDA)

• Voter Education (Bougainville Women’s 

Federation and IWDA)

• From Gender Based Violence to Gender 

Justice and Healing (Nazareth Centre for 

Rehabilitation and  IWDA) 

• Women in Leadership Support Program 



The importance of good leaders and reinforcing the role of women 
as potential leaders 

• Inclusive Development in post-
conflict Bougainville

• Voter Education in Bougainville

• Strengthening the Bougainville 
Women’s Federation to advocate for 
reform and influence government 
policy

• Gender Justice and Healing Project 

• Women in Leadership Support 
Program 



Key achievements 

Significant positive shift across 
Bougainville

✓ Community perceptions of women’s 
participation

✓ Women’s involvement in village 
governance and other activities  

✓ Women have increased confidence in 
undertaking community activities 

✓ 85 women’s groups have delivered 126 
community projects across Bougainville

✓ 69 of the 424 women ward councillors 
elected in 2017 are women’s human rights 
defenders from the Gender Justice and 
Healing project and 23 are executives from 
the IDIB. 



Key achievements

Investing in developing culturally 
appropriate innovative approaches

✓Community voter educators 

✓127 potential candidates have received 
training on contextualising political 
campaign strategies 

✓1,534 women have been supported to 
take on leadership roles at community 
provincial and national levels, including 
women participating in market decision 
making structures 



Lessons learnt

▪ Where women are given the opportunity 

to lead and serve, and are supported to 

do so, they exceed expectations 

▪ Correlation between communities with 

empowered women, and high 

performance.

▪ Using women’s groups to manage sub-

projects is a successful approach 

▪ It is possible to change attitudes about 

appropriate role for women 

▪ Working with men and through families 

to address gender equality . 
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